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I. Preamble

Ganpat Parsekar College of Education is committed to creating and maintaining
a working, living, and learning environment that is creative, productive and
fulfilling. This includes ensuring that each student, teacher and non-teaching
staff work together, in an environment of mutual trust, freedom of expression
and dignity, free from all forms of violence, harassment, exploitation,

discrimination and intimidation.

The Supreme Court of India, in a landmark judgment in April 2013 (Vishaka &
Others vs. The State of Rajasthan & Others) (AIR 1997SC3011) stated that
"Every instance of sexual harassment is a violation of "Fundamental Rights"
under Articles 14, 15, and 21 of the Constitution of India, and amounts to a
violation of the "Right to Freedom" under Article 19 (1) (g)". Another Supreme
Court Judgment in January 1999 (Apparel Export Promotion Council vs.
Chopra) has stated that sexually harassing behaviour "needs to be eliminated as

there is no compromise on such violations".

All employees, students and third parties are subject to this policy and are

e expected to take full responsibility and accountability in understanding,
b
ke]"_‘ ' implementing, observing and adhering to the terms of this policy in their

conduct with other employees, students and third parties to ensure that the
h _objectives of the policy are achieved.
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is to provide the Students, Administration, Teaching and Non-teaching staff
- with information and intervention strategies designed to make all of them aware
~ of conduct which could constitute sexual harassment, procedures to follow if
one is sexually harassed, and what consequences may follow from violation of
the provisions of the Policy.

11 Objectives of the Policy

» To prevent sexual harassment, and to ensure and create a safe
environment in the campus.
» To promote a social and psy_chological environment that will raise
awareness about sexual harassment in its various forms.
» Deal with cases of discrimination and sexual harassment, in a time bound
| manner, aiming at ensuring support services to the victim and termination
64 - of the harassment.
X R » To ensure that the victim and accused receives the necessary
rehabilitation.

| and physical conduct that ranges from sexual gestures or
‘assaults, acts of sexual violence, including domestic and dating
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a formal complaint.

e mapectwe committee shall proceed to
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re of punishment will be taken

r tewtth the nature of the violation.

?:éfiesﬁlveseﬁomplainw thmugh counselling
| the nature of the violation.
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