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Gender Equity = GANMPAT PARSEXAR (OLLEGE OF EDUCATION

Organization structure —
* College Women's development cell
Roles and Responsibilities

* Promote communications that represent unbiased representations of

gender equity.

U
* Conduct workshobq thal promote diversity: and gender-sensitive

commumcauoﬂ»‘ft}r students andfaculty.
e Bl
. Condu‘ﬁ regular awareness-raising activities among students and staff.
. W
\
* In classes, faculty members could promote working together, fair

-

representations for leadership roles, facilitate impartial participation. gender
balance in team projects whcn pqpmble promote students meeting with
ﬁf?:’tllty, having open a;(ﬂ(éim;‘& 1 sessions. with faculty members of the

‘..Ia'

appropriate gender for

écﬁnarlos, cnmplamts and counselling during
@ hours and beyond
?fusure a balanced gender quota in hiring committees.

'ﬁ;;‘ college student code of conduct promotes gender parity at the
govemﬁﬁﬁj level.
* Conduct génﬂc{ sensitization programmes.
* Women- Related Exemes gx}d topies taken up for discussion and debates .

* Leadership camps organized for the personality development of women

students.
* Formation of women'’s study cell, and Anti-sexual harassment committee.

* Take initiatives to check the functioning of vending machines, and inspect

sanitary napkin incinerators.
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